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ARTlChK J 


JJEFIIlJTlUNn 


rur'LOYIvIv: 

( 

A nip mho r of iJip 
Pppii r tmf?n y . 

Clr ponw J r'fi 

’V< n r; h i p f'o 1 ice 

F.niM.OYCH ! 

11io 1‘ownr3hip oT 

Or Penw1rh 

t fiyvrr^m'n Lr^(l Viy Itfj 


'fown i p ronne 1 .1 
rcpi:p,^enhn hive. 

or otlipr 

flr'p 1 cpia 1 p(l rmployer 

Pi;onATl ONAHY 

PERIOI): One (1) ypnr 

frf>m tju" 

fin If' f>r n f >)'if»1 n 1; men b 


nirrl hnn rii crof4ft f n 1.1 y f‘rnnp I I ^mI n police? 

htnlrH, iu[ coni r:n nL n rr-fumi nf^p^ov^'fl rind 

;inf.Iwir 1 r.od by Iho Poller' 'liniiiliu) r'ommieslon 

(l,.0. 2 - 3 . 1 ) . 

PA rnOi/MAN TRAINPP: t^crlofl r i nrn nn oiMp 1 o y r'r!:> I /' r>r 

n ppo 1 n ! nuMi f. inirM In" hno foiff^r-.nrnlly 

fMnnp 1.01-cfl tlin n Tm ctnfMi I m’ iM^fl pn.iifri trcilnlng 

coti i r%n * 

PHCUbAR PAY RATPt 'I'hc nmy> I o y or ^ n nnnnni p^>v i ri I f f C'r^ 1 n n .1 Vf? of 

ovr"‘f1.1 iTir> |iny oi nny tn pro p.p^ r'lni 
n J .1 nvjn TH‘PS - 

ni'.U M)l? rr V ! AfMMunn l nhcrl ir'initb oT rno v i T;i I !i i r> the 

(^i f'onVM f'h 'f’own.'’ii I p lsop:ft l tnf-n( 

cojupiitnrl frenn Lhn f'tnp I o y I f' r>r hire. 
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ARTICLE II 


V ACATIONS 

A, Onployees shall, lx? granLed vacation leave wit)i pay as follows; 

’ YEARS OF SERVICE ___ ANNUAI. Liy^VE _ 

Up to one (1) year of service Prorated based on iTO)>ths of 

sen^’ice. 

One year through three years 10 Working Days 


h. All references aforementioned to years shall, mean years of service calculated 
from the date of employment ami all vacation leave shall vest at the beginning 
of the calendar year. 

C. It is understood that the security of tlie Township of Greenwich is the prime 

consideration and that vaction sche;duIod may be altered or denied at the descretion 
of the Chief of Police to comport with extigencies that may arise from time to time. 
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AUTlCj.E 111 




rmplcjynco nltAlJ. rncc'ivc Lhn 

1, Now yrrsr'a l>7\y 
2* I'ron I cion t ’ r> lin y 

2. ('!ood Friday 

d* flomorlril. liny 

5.' Tnc1ope!if1fMU!f? Nay 

fi . IiHbor Nay 

7. FI PC hi on Da}” 

n . t.p r n n * r, Nn y 

9. 'I'hnnkf^y 1 V Iny liny 

10. Clirir^kmae Nay 


r 0-1. lo vj i ny pa id !p' 1 1 5 ri .i y n : 

dnnnn r y | r. h 
3 1 fl f lotnlo y FpV o: nn t y 

l.anV. ?tf>!id;>y Hay 
>1 n 1 y d t h 

Ink Mo»wFiy r'pptcnibpi: 


MoffduM ? M I> 

4th 1' h 111 ri (1; f y M o v c in b e r 

2hFh I )rM'f^iTjpo r 


Tn acldiLion to iJic aforcsFntecl hol.lclayo, r^rnp I f>y «hal.V alBo 
bp contppTinatnd r\n a paid hol iday for any adfli t ionaV linlldays 
declared by the Mayor and/or tlse 'rownship CmniniMoe. 

. 11 ! addit. Inn to bin locpila!' f^alary an rnn[idoyr'o chal. I bo 
(:oinpenf;ated as fol.lown for paid Itolidays* 

1* An Ptuplnyee sViall recelvo elfiht (d) homo of fwniip^Misa11 on 
t.lmo for each holiday. If tho lioliday f ;> M o on l.hp 
CMiiploypps roc(iilar day off he shall he allowed l,o ac;cumulate 
the conipp!!sated time , 

2. If the paid hn.llday faj.ls oi! a iregnlar day I hn Chief 

of Pot Ice shall d('?cldo whet:her or not 1 lu^ flay is to be 
wort. ed. ir t;be (!hier of Poller' i dr^ *; ibaF tt i rt not 

ner^ensary ffo: tlie einplnyee t.o wc»i:k tin' f'a i d bo.l iflay the 
employee shall be cirantefl the rlay off MirM:f'by using the 
eight hours of ho.liday pay Immed i a i:r'I y . 

3. If the Chief of Pn.! Ice rlncicles Ihat il is nrsi y 

work the pal<l holiday the emplcvyer^ shnl I ho rpoorted 
paynn^itt In additlrni to his tegiilnr fovlniy ;i t and 

one-“hair for all hours worI".ed. Th i r: fvaynunl cd>a 1 1 be 

made as cash payrnr'nt and shal l be pa i fl at tho no;'l: possible 
regular pay period. 



t:ni! rnJUATioN 


nOLl DAYC 


'I. 7r Dn nitiplnypp is ranu^ rnd to work n pfU t I on r>r ?> pnld 

holjdny iio slin ll hn gt nntcci j n nd^tlt ion I f) t I r? j ocjntar 

Hfilr-Yry tin^e niul ofin-iinir cnnh pnYTiif'*nf fro- Mn'* hour ft 
v/oj:kP(J niul 11)0 roninltnnti tlmn nlui.1t bo c/fniipntori bour 
for tionr and nccnnui la l.orl an com|>cnnn 1 , 0(1 bfiildny time. 

5i Any part of nn hour nhall conntitutf^ an Inv^u , 



AR'l'iCLE IV 


LEAVl^S OF ABSF.NCI'; 


A. LEAVE WllllOUl' PAY 

Any and al l rc(|iiest.s by an employee for Leave wi idioiiL [)ay shall l)e 
governed by the a()[)licabte Departmental Rules and Regulations in effect 
at the time of the employee!s request. 

B, SICK LIAVE 

Sick leave is defined to mean the absence from duty of an employee because 
of Illness or injury by reason of wliich such employee is unable to perform 
the usual duties of his |x)sition, exf)OSure to contagious disease, a short 
period of anergency attendance ti[X)n a member of his immediate family 
critically ill and rec]uirit>g the presence of such employee. Memlxjr of the 
Inwnerliate faintly is interpreted as meaning parents, spouse, children, 
sister, brother, or grand{>arents. Sick leave shall not Ixs Interpreted as 
including an extemled pericxl where the employee serve?; as nurse or house¬ 
keeper during a protracted illness of a member of the family. 

Each employee shall be entitled to ten (10) sick days leave [>er calender 
year. An employee newly hired shall be granted sick leave on a prorated 
basis. An employee may accinmilate up to forty (40) sick days and may not 
receiv'e monetary compensation for accuitiulated time. 

C. IDNfiiRAL LEAV E 

Employees shall receive the following schedule of leave? of absence with pay 
in the event of death in their family. 


Death of sixxise or chi Id 
Parent 

Mother-in-law or Eatlier-in-law 

Grandparent 

Brother or Sister 


3 woi.'king days 
3 voorking days 
3 working days 
3 working days 
3 working days 


D. Leave of absence shail l.x? granted by the Chief of Police in compliance 
with Article. In case of Illness, no leave of absence shall be granted 
for more than three days duration unless a certification from a licensed 
physician is presented to the Cliief of Police upon return to duty. 

E. ADMINISTRATIVE LEAVE 

At the present time Administrative Leave does not exist witliin the Police 
Department. 
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AHTJCLK V 


'rhc* Town nh ip p\i i:cMin fjnn ntul mnlnl.nlnr? IJu'^ nn 
inn 5 tU^rMint^.^n If: jnclunWr' of; clontHivy nnd t #' 
incjiulo V>iit: nro nol. .1}inl t;r>(i t:o, thn tnH Tfo in 
11 n h n r t *o A h s ? r n f 11 q o n r # ho<'> 1. n , q In vnr; , f: h r h ' 

vost, tloB, Icntlior qoods fnt linnahjvnnf nnH 

If nriy pnrf: of nti nwp.toyne'n inifr<it.?n niui/iH 
;{clr r; b rny p<.l in t!in lino of <hily^ H; nlw> 1 1 
rof^ponf^ i hi .1.1 r y of bhn T^>wnnlH |) of OrontivH ch 
nnrno upon npproval. of t\\n f'hjpf fiT Pol\cr\, 
nlin.1.1 not h(> nn rcn nonnbl y v:jthhnlcK 


i F oi inf’. » 1'h i rt 

pr' \ rn . TW) I forum 
n r t l>o dn y , 
f: I hn I 1 ph“prnof 
Ivniuhton'T, otc. 

pfvi rovr^n j of f GctS 
Or> I Ilf' 

I M r r> p I n cv 
u 1 n* f 'h npptoVa 1 



ARTICLE VI 


SALARIES 


Effective January 1, ,1.992 the fo.l lowing salary .schedule shall be 
implemented for the posrtion.s of Chief of I’oH.ce, Patrolman First 
Class, Patrolman Second CIas.s, Patrolman Thirr! Class, and Patrolman 
Trainee. 

Chief of Police.$36,300,00 

Patrolman First Class.$33,000.00 

Patrolman Second Clas.s.. . $31,600.00 

Patrolman 'I'hird (;la.ss.$28,500.00 

Patrolman Trainee. $22,000,00 
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artici.f; vrL 


oviiurJMf'; 


A. Overtime shall l^e defined as tlie tune worked by an employee in excess of 
tlie regular daily sch(’diiled work requireiirent of eiglit hours a day within 
the standard forty hour work week and any time worked on the employee's 
regular day off. 

B. Wien casii payment shall issue the overtime shall be computed at a rate of 
one and one-half times the employees hourly rate, ('/imputation for this 
hourly rate is based upon the standard 2080 hours in a work year. 

C. Wien compensated time off shall issue the overti.me shall he computed at a 
rate of one and one-half times the numlier of liours worked. 

D. With respect to this Article any port of an hour constitutes an hour. 

E. Overtime shall lie accumulative until used by the einployee- 

F. tVertime fiayment shall not pyramid witli otlier c^mipensatefl time except for 
the employee's regular annual salary payment in conjuction with the standard 
work year. An example of prohibited pyrami.di.ng is receiving canpensated 
payment for a holiday worked and then suhiii.tting foi: overtime payment on 
to{) of it. 

Cy. Overtime payment shall, issue at the next availahJe .scheduled pay period. 


♦ 
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ARTICLE VI IJ 


INSURANCE 


A. HEALTH LIFE AND OEA'llI BENEEi T INSU RA NCE 

Ihe Township of Groenwich prov'ides for this benefit thru 
a [^f)Eicy written by Connecticut r,eneral Insurance Company. 
I't’iG ex|)ense of the policy is paid by the Township. 

The amount of coverage on the af <3 reinen L ioned policies 
shall not be decreased by the Towiiship from the standard 
present as of Jantiary 1, 1992, unless prior notification 

and approval, is received by each effected employee. The 
'lownship reserves the right to only increase or better 
the standards. 

H• ACTIONS AGAINST ROEICEMAN 

The 'lownship of Greenwich shal l. i)in:suant to the New 
Jersey Statutes provide for tlie full services where 
actions are brought against a policeman. 

• FALSE ARREST AND VICARIOUS LIABILITY INSURANCE 

1.110 'Lownship of Greenwicli siiall provide ail employee's 
with False Arrest and Vicarious Liability Insurance. The 
standard of insurance present as of January 1, 1992, shall 
be maintained or improved. Liability coverage to 
.$1,000,000,00 each ()erson/each occurence/annual aggregate 
sutijoct to a .$2,500.00 each loss deductible including 
loss and expense. 
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MlVlChK IX 


VEunum 


A. Tlu' 'Fov/nrrbfp tif nrr'onwlcMi sVuntl prnviflf' ffM (. pnnsJot! 
niMl r''''h 1 > CTi)nn L t>r>ner1t?> Uo thn 1 oy onr: crwcM'rul V>y this 

A(t T'^'^cnu:*!! t pnrniinTib io Ihe provinjonn oT I ho rinbutcf? and 
l.aur; of the State of ?Jew vlerney. 

p, I’lvn I'oilre Hr f>n r-trtHMH, i ?? mirrnntly revroMod in the 
Sta to Pnbl ic Employ oe * n Ret I reinon t fsy r tern » 
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ARriCLIi: X 

I NTBRNA f , G UI EVAMCES A ND A IUlX i im i lON IMUKMrUURC 

liin Polina f>i: !m n dor?ignoo nhrilX rncognl^o r>ru.! clonl 

, w I U) h)>o niombnrr; of tin? Policn Dnpr^ r l^ntnn b ff»r f;hf' a rl J lin tmon t of 
any c^r i r'vaticnn whJc-h tnay nrloo \u acror rlnticf^ vj i lb tJm current 
Acjref?ntenb ngrcocl upon by hhe Townn!\ip Comntlll.eo and tim 
employeoe of the Police i:)e|)artment ♦ 

Tiro pnrpof^o of bfiir: pror’erbire is bo encurc at. IIk' louenb 
ponslhle level an ncpn i;al) l.e nolublon f:o blin problf'iDn which 
n»ay arlce arfec:(:lncj blu' } beinn and rondlblonf; oT Ihio Acireement* 
Tb Jn alno bo rf^ooive ffrJevancnf? nn crK>n an iHuinilile no an to 
necure nfflc.iet>cy and promobo emplnyeo moraW'* The parblen 
aqiee that thin procedure will be kept ns infoiDial ns may be 
appr opr la be # 

('r t c V ancen are do f J. n nr. a 5t a r'.y d i n pn to or <'on r ove r n y 1 :^ 0 b ween 
bite parbjen wJbh ronpec’ib bf> bhe I n b e r pr n b a b i on , appMcabloil# 
or vlcHaiJon of' potl<'!nn, aqreemcnbBf and ndiu 1 tt i .n b r a b 1 ve 
dec 1 s ions a f Tec 11 tnj entploy eon . 

^^ - INTPHlsfA L GI UEVAMCE IMK)CEUUUE 

TjlE_ GR1E V Af^CE PROCEDUKE 

_G1TP_ ONIT 

a, Atv aggrieved employee nhnil insblbtibe acMTon under 
b!ie provlslonn hernof wibhln ber» (10) days oT bhe 
acb l:)ning grieved by bonrially in wrlbing advlrTng liis 
immediate superior* An eartiesb efforb nfiall be made bo 
f^ebtln blve grievaTico* Failure bo aCb within t.he said ben 
days shall he deemed bo consblbui.n an ai)andonmer^b and 
v;a(ver of biie grievance. The Irnmedial^e supf'rior shall 
render a derrision wibhln bhree (3) days afbr^r recelpb 
of bhe grievance* 

^JiP_i;WOx 

a* In bhe cvenb bhe grievatice Is not set.bled by si.ep ot\e the 
grievance ntiall i^e reduced bo uriblng by tdu' cfr levant 
sebblfig forth b!ie iialatre of Ihe grievaner', the faertn 
upon wlAich it. is based r the previslmis of btie nrirf^emenb 
allegedly violated, arid l.he rfUMcdy r or puss * Tt shall 
hy signed by the c|r.ievaT>t and filed wibit the (dvief of 
Police <ir obiter employer desicbnaied In s!,f'p cuu>- The 
Chief of Police ot' other employer desigruab^Ml representative 
shall ronder a docl s 1 oI n wr i IT tig wi I h io> sv('n ( 7 ) days 
from bhe roceliit of the grievance. 
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COOTINUATION 


ARTT.CLE X 

INTERNAL GRIEVANCES AND ARBITRATION PROCEDURE 
STEP THREE; 


a. In the event that the grievance, is not settled by step 
two then within two days following the determination of 
the Chief of Police or other employer designated 
representative the matter shall be filed with the Town 
Council, who shall render a decision in writing within 
ten days after the first committee meeting following the 
submission of the grievance, 

C. TIME 

The time limits set out herein shall be strictly adhered to 
and the failure to process a grievance to the next step 
within the specified time limit shall be deemed to mean 
that the grievant has accepted the latest determination 
made. However, upon mutual consent of the parties the 
time limits for any step may be extended or contracted. 

D. STATUTORY RIGHT OF APPEAL 

Nothing contained in this Article shall alter, amend, change, 
or affect any statutorily mandated right of appeal, including 
review of disciplinary matters. SEE N.J.S.A. 11:2A-1 and 
N.J.S.A. 40A:14-15 respectively. 
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AHTiCLi: Xi 




A. If afiy provlfilon of t,lH» Agronni^tib or nny n pp 1 1 cn t i of thlfl 
Agroemoot to nity oin(»loyeo or momhnr irt lioig l.o hr invaXld by 
opornhtoo of Inw by nr>y f:oorti ruhni n! f: f t n f, i vo body or ohI>er 
tribiMinl of r/f>mpn!.nnt j )i r i nd .1 c t I otw fborr t.hn par!, inn ngreo 
to roopofi oogat i a 11 wj hh rmpnct t.o ruoh fovalifl f^rovlelons, 

provided t!m provboion I Ji of no econonrlf.' f»n*.ni:o, coon trstent 
with h\\e law rolatlog l:o nngol 1 a11 nor; roul liH.f'roct arbitration 
an !?ot ft>rth in ?l*J,n.A* 3d!t3A ot. noq. flowovnr, all otbor 
provlcfonn taud nppl lr.%ablonni c/nitnined Imrnjn fibralA cootlnuo 
in full force and oCfocI, mid nliall not bo nrfrMjl.r?d thereby. 

n. '(‘htn Agi'oomont ropror^ontn aruJ I ncor pora (-os tJu' complGto arid 
ftnnl under s band t luf and nottlemont hy the par(;ion of all 
V>a rgn i nab 1 e Issues wlilcdi wore or could have brcui !:ho subject 
of n^go t i a t J ons • l>utincj tlie terms of tills Arfreornofit, neither 
parly will bo rof(u}. rc'd Id negotla!.n wll.h respcMd; hr any such 
mat.l.f'r wbnldier or m\ r.'fWfmod by this A<:n;<'emon and wbetlver 
or not. wH;hln i.ho Irnciwledgo or con temp la 11 t>n rm oibhor or 
l>ol.h of the parties at (ho tlriio they nogoiJnted or signed 
t h i s Ag r eernen b 
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ARTICLE XI1 


HAn ACEM Ef lT Riqii Tn 


’I'hn Townr^liip linrnhy rntninn niid rnncrvofs Tinto without 

.limitation, all pnwotr^, rtcjhtn, authority, dutins 
rr^potu^ ibi I i t i OR confntrocl tipon anti ve^^tncl 1 \l prior to b!io 
nigiitncf of thin Acfrooinotit by tlu:* liawn nncl ConnUtnttofi of the 
Etate of flow ijorf;oy oihI rif Ihn Unitod Staton, Iticltuling, but 
wjtl\ont .llnrttlncj the goin?rn).ity of the foregoing, the 
following r l<j!\tn! 

1. 1'he executive rtianngomont and a dm 1 n i n t f a t i ve control 
of the Tnwnnhip Coveriunoiit and the nctivitlen 
o f i t n e nt p i a y e c n , 

2- To hire all runpltyveen and subject io five provisions 
of tlve jaw, (fettvrmino their cjua 1 i f i ca L ions and 
t'tvftd } t i ono for t i nurwl employmeui., or 

a n i tj t nw e n \ . a 11 d I. o p r o m o t . e a n d I >: a n e f f' r e rv n> I o y e e S 
provided encit enipl oyee.s l»nve tbr» rpval i ficatlonB 
and ability to perforin the nece?^sary v;ork. 

3. To nur'pend, demfvte, dl nciinrge or l.ptko other 

<1 i fvci pH Tva v'y a^d i on for the gocnl and jnst cause 
actrtvrdlng to lav/. 

d. Tfu' oxert’ifn^ of the forngrving powers, rights, 

nut.hority, dntioB, r esponn i b 11 i t i eo of !:ive Township 
and Live adofvtion of policies, mlr's, r: egnl a 11 one , 
ptacticen, and furtiierance Uiereof ntiall be limited 
t>f\ly by (Jtt' .np>^t:frlc and exfoenn terms of this 
Agreemetft and tiien only to 1 he rcrtent fotfdv 
r.'pecifir: and expres!^ tf^rms ivereof are in 
con forma nru' with the Cons 1> i tn t. i on and lawn of the 
Un.n.ed State, the State of New Jersey, atul the 
liocal Ordinan/:es of the TownrJvip of fbf^enwlch. 




AR^VICU^ XIII 


TERM AND RENEWAL 


Tills AqrcniTiont: shal! be in Tnll force anrl effect: rof.roactlt?e 1 y to January 
il , .I992f arui shall remain In effect to and Includinq DereTnber 11# 1992. 

This Aqroemerit sh/il 1 continue in full force and effect from year to year 
t liereafter, unless one party of the other qives notice, in writing, no 
sooner than onc^hundred-f1ftv rlays nor later than ninety days prior to the 
expiration date of this Aqrnement of a desire to change, modify# or terminate 
this Agreement. fn the even*: sucdi written notice is given and a new 
Agreement is not signed before the expiration date of the old Agreement# 
said Aqreemeivt is to contirnu' in ftill force and effect until a new Agreement 
is signed. 

WITNEES WHEREOr, the parties liave hereiud-.o set their hands and seals at 
1:1)0 Towr^ship of Crcenwicli# Wariot'i County, New Jersey on tlvis day of 


19 ^ 2 . 


Employr'es of the Greenwich ^rc>wnshif) 
Pol Ice Departinent. 

P.B-A. r-oca) (I2R0. 


Town strip of Greenwich 




AtTEGTED I’O: 



Kay B r owTt, Town s h 1 p C1 o r k 
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